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The year 1990 was monumental for Ken Siepman.

In August, he married his fiancé, Julie. Three days 
later, he became an attorney.

Today, he’s celebrating both his 30th wedding 
anniversary and a successful legal career. Siepman 
specializes in labor and employment issues.

“My mom would say that (law) was a natural choice because 
(growing up), I loved to argue or debate things with people no matter 
what it was,” he imparts with a chuckle.

Siepman’s approach in the field as a shareholder in the Indianapolis 
office of Ogletree Deakins is to “try to disagree without being 
disagreeable. I try to have a good relationship with the lawyers that 
I’m on the opposite side of.”

His goal is to help employers “solve problems.” One way he’s done 
that is by partnering with the Indiana Chamber for nearly 20 years on 
educational presentations and publications. Topics range from wage and 
hour matters to workplace harassment, hiring/firing, ADA and FMLA.

“It’s been a very mutually rewarding relationship,” Siepman 
reflects. “On my end, it requires me to make sure I’m staying on top 
of things. It’s another form of an ongoing educational experience to 
me as well as trying to deliver a service that’s valuable to the business 
community and the Chamber.”

Country life
A native Hoosier, Siepman spent most of his early years growing 

up in Jasonville – which is located a few miles south of Terre Haute. 
His father’s job as a coal miner required the family to relocate to 
Kentucky and Illinois during the 1960s and 1970s, but they returned 
to Jasonville in 1977.

“My mom owned a neighborhood grocery store,” he recalls. 
“When my brother and sister and I got into high school, we worked 
there a lot – which was nice. I had a little bit of money!”

The store also had a gas station.
“In those days, it was full service,” he shares. “When a car pulled 

up, I went out and pumped the gas. I’d cut meat at the meat counter 
at the back of the store. Ring people up at the cash register. Stock 
shelves. Anything that needed to be done.”

In his free time, Siepman thrived in sports such as baseball, 
basketball and cross country.

Traveling out of the country as a teen introduced him to another 
game: tennis.

“One of my mother’s best friends from college – I stayed with 
their family in Mexico City for a few weeks (over two) summers and 
two of their kids came and stayed with us at our place. It was a great 
experience. I got actively involved in tennis and ended up playing tennis 
in college. That’s how I met my wife. She was a Division I player at 
the University of Kentucky.”

Legally speaking …
When considering career options, Siepman originally gravitated 

toward medicine.
“My grandfather on my mom’s side was a medical doctor. But 

frankly, I just didn’t enjoy the sciences enough, so I ended up having a 
double major: one in psychology and one in theater,” he remarks. 
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“Around the time of my junior year, I came 
down to debating between psychology in grad 
school and law school. And I ultimately 
decided on law school.”

In 1987, he graduated from Wabash College. 
Three years later, he earned a degree from 
Vanderbilt University School of Law.

After gaining early experience at two law 
firms, Siepman joined Ogletree Deakins in 2000.

He cites several reasons why he’s drawn 
to labor and employment law.

“We’re constantly seeing some level of 
development and new law and things going 
on. Those create opportunities and challenges 
for businesses – 99% of whom are trying to 
do the right thing (via compliance) …

“The other thing that’s nice is (although) 
I like litigating, arguing and drafting briefs, I 
also like the counseling. Handholding. Getting 
to know somebody’s business. That’s the nice 
thing about this area of practice. There are a 
number of clients I’ve worked with for 
several years; we’re kind of part of a team.”

Mentoring and connecting
“Never stop learning” could be Siepman’s 

unofficial mantra.
An example is mentoring – on both sides 

of the equation.
“I try to be pretty receptive with other 

lawyers – whether they be senior lawyers or 
up-and-comers,” he shares. “I try to have an 
open door and support people as needed.

“I worked with a lot of different lawyers 
when I was going through the up-and-coming 
stages of ‘lawyer learning.’ I found that very 
valuable. There are a lot of different ways to 
accomplish a client’s objectives and to litigate 
cases, for instance, or to find ways to solve 
problems. Working with a lot of lawyers 
allowed me to kind of cobble together things 
that I picked up from a variety of people to 
develop my own personal way of doing things.”

In 2019, Siepman joined the Japan-America 
Society of Indiana’s board of directors.

“That’s a very worthwhile organization,” 
he comments. “I’ve represented a fair amount 
of Japanese organizations – more of them are 
in the automotive industry and related suppliers. 
Now that I’m on the board, I’m becoming 
more actively involved in that role.”

Chamber collaborations
Siepman has played a key part in the 

Chamber’s ADA Guide since its inception.
“When the Chamber decided to publish 

(that book), I was one of the lead authors on 
that,” he explains. “Initially, it was done in 

conjunction with an FMLA book. We later 
separated those out. I’ve worked on both of 
those off and on since with the various 
iterations.”

He also served as the primary author for 
the recently updated version, released this 
fall. It included information to help employers 
understand implications of COVID-19.

“We worked that in very late in the 
game because COVID didn’t (break out 
worldwide) until the spring,” Siepman details. 
“We were working on the review process … 
there are a lot of compliance issues and 
overlays with ADA-related issues with 
COVID. We always try to stay up on that 
and be a helpful resource.”

He recently shared his knowledge as a 
presenter at the Chamber’s FMLA and 
Advanced HR Management conferences.

“Ken does a great job making 
complicated legalese – HR particularly – easy 

for employers to understand,” declares Kerri 
Begley, Chamber vice president of business 
education and events. “He is outstanding at 
explaining the compliance side of these issues 
for employers. He always gets high rankings 
from our attendees.”

Siepman notes, “That’s why I’m there. 
It’s no good if I just get up and give a spiel 
about something and everybody then goes off 
saying, ‘He’s smart, but he sure doesn’t 
know how to help me.’

“I enjoy speaking. I’m comfortable doing 
that and I enjoy being a teacher. … I like the 
fact that people – if they have questions – 
they view me as somebody that they can 
come knock on the door and say, ‘What do 
you think about this?’ And that’s a big part of 
what we do at the Chamber as well – 
whether it’s coming up with new ideas about 
ways we might want to do things or helping 
with presentations we have.”

Siepman is an avid golfer. “As my wife would tell you, I’m either at work or I’m golfing!” he declares.

Siepman teams with peers while at Wabash College.

Ken Siepman mentors rising high school seniors 
participating in Opportunities to Learn About 
Business at Wabash College, his alma mater.




