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GETTING TO KNOW

“What I like to hear about 
(from staff) is the collegiality 
between the lawyers, because 
our industry and profession can 
be very difficult. You’re dealing 
with difficult problems. … The 
collegiality on your own team is 
very important and helps keep 
us strong.” 

Brian McDermott, Indianapolis 
office managing principal 

www.jacksonlewis.com 

By Rebecca Patrick

Jackson Lewis
NATIONAL PLAYER; SMALL FIRM FEEL

Jackson Lewis is “very active” in Pride 
Month, with the majority of the Indianapolis 
office (and families) taking part in an 
event to support LGBTQ equality.

On the docket:
• One of the largest labor and employment law 

firms in the country 
• More than 950 attorneys and 1,750 total 

workers in 61 major locations (U.S. and 
Puerto Rico); 22 in the Indianapolis office 

Bringing ‘whole self to work’:
All economic, gender and social backgrounds are 
not only welcome but sought. This commitment 
enhances the workplace experience. 

“There’s an ability to express views and ask 
questions without feeling like there’ll be some 
type of consequence or repercussion. That allows 
you to be freer. …We cherish our differences, 
yet work together towards the common goal to 
serve our clients.” 

The award goes to: 
Recognition program honors employees who 
exemplify company culture, champion diversity 
and inclusion, and are passionate about client 
service.

‘Chopping’ block:
A memorable Chopped challenge – drawing 
inspiration from the Food Network TV 
program – saw teams competing to make the 
best appetizer, entrée and dessert dishes.

“We were given a certain amount of three 
ingredients that we couldn’t change – just add 
to. At each stage, there was a winner for the 
competition. It was great to see the different 
creativity that people brought to the table. … It 
was a really fun evening.” 

Making the world a better place:
“We give back to the community and that also 
helps us come together (as a team). … We go 
serve food at the Wheeler Mission for instance.” 

Other initiatives: 
• Nearly 40 annual scholarships to law students 

from underrepresented groups
• Supporting organizations that include: Wounded 

Warrior Project®, Leukemia & Lymphoma 
Society, Sheltering Wings and Trevor Project

Brian McDermott notes 
“lawyers are competitive 
by nature” and calls a 
recent cooking contest 
“probably one of the best” 
team-building activities. 




