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It’s been three years since Scott Bruns took the reins 
as managing partner for the Indianapolis office of 
Ernst and Young LLP, one of the Big Four public 
accounting firms in the world.

He joined EY right out of college in 1996. Today, 
he’s responsible for all activities in the state and 
leads more than 400 employees.

BizVoice® caught up with Bruns to find out more 
about him and what’s going on at EY in its 100th 
year in Indianapolis.   

BizVoice: Let’s talk about your early life. Where are you 
from and what led you into the accounting field?

Scott Bruns: “I was raised in beautiful Ellettsville, Indiana, just 
west of Bloomington. I had one brother and two great parents. We 
didn’t have a lot of money growing up. I didn’t know a whole lot about 
Marian – it was Marian College at the time (now Marian University). 
They had reached out to me and offered me an academic scholarship, 
and I was going to play tennis and baseball at Marian. So, I ended up 
coming here to Indianapolis and Indianapolis has been home ever since. 

“I was always interested in business. Honestly, I don’t think I ever 
thought I would be a career public accountant. But I thought public 
accounting was a great way to kind of open doors to other aspects of 
business and see different companies, meet different people and get 
some experience. And then once that happened, see where you would 
go with your career. 

“I think Marian did a great job of exposing me to different things. 
I was a double major with accounting and business administration, 
with a minor in IT management information systems. I think it 
prepared me well to go out and see what interests me, and 20-some-
odd years later, I’m still in the business world, so I think I made a 
good choice.”

Were you looking at the Big Four accounting firms then, 
or when did Ernst and Young get on your radar screen? 

SB: “I didn’t know if I wanted to go Big Four. I went to a small 
high school; Marian was not a large university. I interviewed with Big 
Four, middle-size public accounting firms and even small public 
accounting firms. It quickly became clear to me that EY was a great 
place to start the career. My college professor actually was an alum of 
Arthur Young, which is part of Ernst & Young. 

“I had a lot of conversations with him and it came down to two 
different firms – a midsize firm and EY. I always remember our 
conversation and (his guidance): ‘If you decide to stay in public 
accounting, it’s a great firm. If you decide to leave, you’ve always got 
(EY) on your resumé.’ So, I explored that and quickly became in love 
with the culture of the firm.”

How would you describe that corporate culture and what 
Hoosier flavor has been added to the Indianapolis office? 

SB: “Making sure that the decisions we make are about our 
people and giving people the right opportunities, the right experience, 
the right interactions with clients. That people-first mentality, I think, 
is probably the single most important reason we’ve been around for 
100 years. Focusing on inclusiveness and making sure that we’re allowing 
people to bring their best self to work every day is also so important. 

“I don’t think that’s just here in Indianapolis. I think that’s with 
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our global firm as well. But you’re right, 
there is a Hoosier spin to that. And that’s 
something that I know when we have partner 
meetings, it’s something we always spend a 
significant amount of time on.” 

What areas have you specialized in? 
What opportunities have you’ve 
received throughout the country or 
other areas of the world?

SB: “I’m an audit professional by 
background. … I’m the signing audit partner 
currently. I’ve served a lot of different industries, 
whether it be manufacturing, construction. I 
kind of landed in the life science space – at 
the firm that entails pharmaceutical, biotech 
and med tech type clients.

“During my career I spent several years 
commuting back and forth to New York. I 
was the global life science sector resident. 
Indiana has always been home and always will 
be home. But I made that trip to New York 
and LaGuardia Airport about every other week 
for several years, and it helped me get over 
that fear of flying on small planes, I guess.

“I did that for several years and then I 
became a partner. And after a couple of years 
of being a partner, the firm asked me to lead 
the global life science insurance practice. 
People said, ‘Well, what’s the difference?’ I 
said I went from flying on small planes back 
and forth to New York to flying on big planes 
across the ocean. 

“I’ve been extremely fortunate to give 
industry presentations in Tokyo, participate 
in board meetings in Dublin, tour our 
facilities in Brazil, and I’ve worked with just 
tremendous teams and clients everywhere in 
between. For a kid from Ellettsville, Indiana, 
to have these type of opportunities and travel 
the globe and see places and speak at events 
and meet clients that you would just read 
about, it’s been a lot of great opportunities 
and a pretty special experience here at EY.”

What new thing or exciting development 
is going on at EY?

SB: “Technology is clearly the biggest 
thing on everybody’s radar right now. When 
I started with the firm, we were focused on 
21-column paper and carrying big audit files 
in gray tubs. If I mentioned 21-column paper 
today to the staff, they would have no idea 
what I’m talking about. Technology is such a 
huge part of what we do and will continue to 
do – both with the connectivity with our clients, 
but also how we’re delivering our service. 

“An example would be from an audit 
perspective. Historically, we might do a test 
of transactions, a hundred tests of 

transactions. Now, because of the technology, 
we can actually look at the entire population 
and isolate anything that’s out of the norm 
and reduce our sample size, but frankly get 
better audit coverage and a better work 
product from a quality perspective because of 
the use of technology. 

“That’s just one example of how we’re 
implementing technology across the firm. All 
four different service lines (assurance, 

advisory, tax and transaction advisory 
services) are using this and this will continue 
to evolve over the next many years – really 
making a great client experience even better 
with the use of this technology.”

You mentioned receiving that 
scholarship to Marian. How important 
has it been then for you to pay it 
forward with students?

SB: “Fortunately, they were able to give 
me a significant scholarship to come there. 
And I just feel from an obligation perspective, 
it’s an opportunity to give back.

“The university came to me several years 
ago and asked about setting up an endowed 
scholarship. I fought them at first as far as 
what the name was because I really didn’t 
want the Bruns name on the scholarship, but 
they convinced me that was the right thing 
for the university. So, we have endowed the 
Bruns family scholarship at Marian University 
and it really gives people across all different 
disciplines – gives students opportunities 
that maybe they wouldn’t have without that 
scholarship. 

“We’re very proud of that. It’s 
something that does make a huge difference 

in many young people’s lives. … And I 
hope in 20-some-odd years when they have 
the same opportunity, that they’ll do the 
same thing (and give back in some way).”

What does your perfect day look like 
away from the office?

SB: “I’m pretty boring, but my perfect 
day would be just spending time with my 
family – without cell phones. I have three 

children and two stepchildren. And being 
able to spend time with my wife and the kids 
in today’s environment is so precious.”

Any words for those aspiring to get 
into the accounting field?

SB: “I always tell our new staff three 
different things as they think about their 
career. One is to find a mentor. I think we 
always go through ups and downs in our 
career and having people there that understand 
who we are and have been through similar 
experiences is very important. 

“The second part is to always invest in 
yourself. There’s so much education and the 
business world is changing so rapidly. Making 
sure that they’re investing in who they are, 
because at the end of the day, they’re their 
best asset and investing in their skill set and 
career is really essential.

“And then the final thing is not to be 
afraid to take a risk. I’m not talking about 
accounting issues or audit issues or technical 
issues, but from a career perspective – being 
able to stretch who you are and your 
experiences. Those three things have really 
served me well.”

RESOURCE: Scott Bruns, EY, at www.ey.com

“I’m just one part of a really 
broad group of great 
professionals here in 
Indianapolis. … (Our) 
people-first mentality, I think, 
is probably the single most 
important reason we’ve been 
around for 100 years." 

– Scott Bruns

While responsible for the EY Indy office – which is designed as a workplace of the future – Bruns has 
also found fulfillment in other pursuits like coaching his children’s athletic endeavors (photo courtesy of 
Pepper Construction).




