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BEST PLACES COLUMN

I’m going to let you in on a secret on what makes 
us a “Best Place to Work.” Let’s start with the ability 
to identify talented people who want to work in an 
environment that not only allows them to achieve their 
professional goals but also promotes a work-life balance. 

RQAW’s company culture values strong 
families, good mental health, open communication 
and giving back to our communities both monetarily 
and with hours of service. We understand the 
importance of listening and responding to employee 
feedback, a commitment to training and treating 
people like the professionals they are. 

Micromanaging our employees is not something 
we do at RQAW. Instead, we choose to empower 
our individuals to strive for leadership opportunities 
and continuously improve their skill sets with both 
internal and external training. We encourage a 
diverse workplace and always put a high priority on 
what is in the best interest of our employees – both 
individually and as a whole. All of this, and it is still 
only the beginning of who we are. 

We build everything we do as a company around 
our employees. It is vital that we give them the tools 
and benefits necessary to maintain an enthusiasm and 
drive for the great work they produce. Flexible paid 
time off, an overly competitive benefit package, 
professional advancement and pay based on value and 
performance are all just examples of the internal 
policies we have put in place to facilitate an 
environment in which an employee can thrive. 

The secret is out now, but it’s not much of a 
secret. It sounds simplistic, but it’s our reality. In the 
last five years, RQAW has gone from 15 employees 
to 105. Established in 1954, our leadership team has 
taken a 65-year-old company and flipped the script 
to make RQAW the type of place we always 
dreamed of working at as young professionals. 

With our tagline being “Intentional Innovation,” 
it only seems fitting to live by that motto both as an 
architecture/engineering firm and in our company 
culture. That is what makes us a Best Place to Work. 
That is what makes us RQAW.
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