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Nurse Visits Prove to be Academic Indicator

When the Indiana CPA Society 
(INCPAS) saw a shortage of minority students 
entering the accounting field, the search to 
attract young people to the industry began.

“We started with a half-day program 
called, ‘Game On: CPAs in Action,’ ” says 
Ali Paul, INCPAS director of diversity and 
outreach. “It was a program specifically for 
underrepresented minority high school 
students who were interested in business.”

At first, Game On was only presented to 
students in the Indianapolis area. Since then, it 
has grown to include young people in several 

communities across the state.
“The goal of the day was to expose 

them to accounting as a career path by taking 
them to firms and companies that employ 
CPAs,” she adds. “It was a good start, but the 
goal is to create a diverse pipeline of talent. A 
one-off event in high school was not going to 
do it.”

The INCPAS staff learned that various 
accounting firms were also trying to attract 
minority students.

“Everybody was working towards the 
same goal, but not collectively,” Paul 

explains. “We saw an opportunity to really 
bring people together; that’s how we built 
the Scholars program.”

Continued exposure to a career path and 
mentorship were identified as best approaches 
when trying to influence student choices of 
college majors.

“We decided to smash those together 
and create a program where students would 
meet every month to participate in different 
events. And they were also going to be paired 
with a CPA mentor, who can reinforce the 
messaging throughout the year,” Paul 
outlines.

The INCPAS Scholars program is based 
out of Indianapolis and South Bend. 
Participants visit prominent employers within 
their communities to increase awareness of 
the accounting field and the types of jobs 
students can prepare for.

“We show them that they may not end 
up playing basketball for the Pacers, but you 
can certainly have an impact on that 
organization from the business and accounting 
side,” Paul concludes. “That really resonates a 
lot with our Scholars. They see how 
accounting plays a role in business and it gets 
them excited about going down the path to 
becoming a CPA.”

INCPAS Scholars is in its seventh year and 
several participants are in the process of 
becoming licensed. Recently, an alumnus of 
the program passed the CPA exam.

K-12 educators are dedicated to assisting pupils who 
are falling behind or need a little extra help academically. 
Who knew data from the school nurse would be a key to 
identify which students require more support to be 
successful in the classroom?

“We now know if a student goes to the nurse more 
than four times in the calendar year, they’re at risk. And if a 
student goes to the nurse more than one time for social 
determinants of health, they’re at risk,” says Tommy Riddicks, 
executive director of Paramount Schools of Excellence.

During the 2011-12 school year, Paramount began 
participating in a grant program providing nurses to area 
charter schools. The nurses used a health information system 
similar to a hospital record program.

“Community Health Networks, which was providing 
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Indiana Vision 2025: Outstanding Talent

INCPAS Scholars visit Bankers Life Fieldhouse in downtown Indianapolis.

The administration at the Paramount Schools of Excellence is using data provided 
by the school nurse to help predict those students who need extra assistance.
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ASSISTING THE STUDENTS By Brenda L. Holmes

Exposing students to quality employment and career opportunities is a universal goal. That 
effort will be moving forward this fall in Muncie and east central Indiana.

Two new courses – engineering technology and automation technology – will be offered with 
the help of Purdue University Polytechnic and Ivy Tech Community College, along with area 
employers Magna Powertrain and Mursix. 

These courses followed legislation passed by the Indiana General Assembly in 2019. The law 
permits a school to enter into an agreement with a postsecondary educational institution and an 
employer to deliver technical education programs. 

Jo Ann McCowan, director of career curriculum and assessment for Muncie Community Schools, 
indicates planning for the new classes is in the final stages. Professors from Purdue and Ivy Tech will teach 
the curriculum in a new lab environment 
at Muncie Central High School. 

“Instead of trying to house it 
centrally, at the career center, we 
chose to try to put it in the largest 
high school in the region, which is 
Muncie Central. It will help us with 
recruiting students,” McCowan offers.

The Muncie Area Career Center 
serves students from participating high 
schools in Blackford, Delaware and 
Randolph counties. Students from these 
school districts (Blackford, Cowan, 
Daleville, Delta, Monroe Central, 
Muncie Central, Union City, Wapahani, 
Wes-Del, Winchester and Yorktown) are eligible to participate.

McCowan explains the program was developed out of a need for a pipeline of potential employees 
in the fields of manufacturing, engineering and engineering technicians. The curriculum is focused on 
integration of math, science, technology, problem solving, teamwork practices and shared knowledge 
approaches to learning and working.

“There’s such a lack of understanding of what these jobs are. They are not factory workers. It 
really takes a high-skilled individual. There’s a lot of science in it, math, problem solving – and all of 
those things can be fun,” McCowan claims.

She is hopeful these courses will help area manufacturers find some of the qualified employees 
they need.

“Right now, their only options are to attract people from other regions to drive in and to continue to 
automate. But the more they automate, the higher the skill levels that are required of the employees 
they hire,” she states.

Enhancing the Technology Curriculumour nurse, came to me and said 
that our kids were using the nurse a 
lot,” Riddicks recalls, with the 
additional question: “How can we 
better use this data? We don’t really 
know how to glean out what it is 
telling us.”

The staff began correlating the 
data with academic achievement and 
learned there was a substantial 
connection between health and 
academic risk.

“It was a real eye-opening 
moment, because if that data set 
was true, it meant that the nurse’s 
office could act as a predictor of 
academic risk for kids – especially 
kids in the urban core,” he adds.

Paramount ran the data over 
the next seven years and found it to 
be an early indicator of students at 
risk. Riddick notes it is substantially 
faster than waiting for a middle-of-
the-year test to see who needs more 
academic support. 

They have also learned that 
other students who visit the nurse 
are performing 10% lower than 
peers academically. 

“When the nurse sees that 
repeat visit for no apparent medical 
reason, the next call is from the 
nurse to the school counselor, so 
we can work with the child to 
unpack what is stressing them out. 
We are trying to get them in a 
better mental place before re-entry 
to the classroom,” Riddick says.

RESOURCE: Tommy Riddicks, 
Paramount Schools of Excellence, at 
www.paramountindy.org

RESOURCE: Jo Ann McCowan, Muncie Community Schools, at www.muncie.k12.in.us

Muncie Central High School students visit the Magna Powertrain 
plant floor to learn more about the work taking place there. 




