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By Brenda L. Holmes

APPRENTICESHIPS
Separating Perceptions From Reality

The word apprenticeship conjures 
up antiquated images of young 
people running around doing the 
“heavy lifting” to assist experienced 
craftsmen. Some might even think 
of it as backbreaking tasks with 
little monetary gain.

Never quite accurate, those 
mental pictures are far from the 
reality of today. Earn while you 
learn opportunities, including 
apprenticeships, are growing as 
more and more industries are 
trying to attract talent to fill vital, 
high-paying positions.

Apprenticeships are an option for those 
who aren’t seeking the typical college or trade 
school experience, as well as current employees 
looking to enhance their skills. 

Nationally, an apprenticeship program 
must be registered and validated by the U.S. 
Department of Labor. Typically, individuals 
train while working for an employer for between 
three and seven years. Depending on the 
program, those who complete the apprenticeships 
earn one or several national industry 
certifications and receive wage increases.

Hoosier companies also have the option to 
seek the State Earn and Learn (SEAL) designation. 
SEAL programs are certified through the Office 
of Work-Based Learning and Apprenticeship, 
which coordinates efforts and teams with the 
Labor Department. These programs can last 
from weeks to years depending on the 
employer. They can be developed for youth/
adults with K-12 or postsecondary partners.

Many misconceptions, however, remain 
about apprenticeships. Let’s counter a few of 
the myths with reality. 

MYTH: College/university graduates 
make more money than those who complete 
an apprenticeship.

REALITY: According to the Indeed job-
related search engine, the average apprentice 

salary in Indiana is $18.11 per hour, which 
equals the national average and is two and a 
half times the minimum wage.

The Indiana Department of Workforce 
Development (DWD) notes that, on average, 
wages for those who complete an apprenticeship 
program increase from $31,171 to $56,374. In 
some hard-to-find talent fields, apprentices are 
making salaries approaching or above six figures.

Although not a direct comparison, the 
Indiana Commission for Higher Education’s 
2020 College Value Report states that the typical 
salary of popular program majors statewide is 
$31,440 one year after college graduation. 

The Purdue Cyber Apprenticeship Program 
(P-CAP), as one example, creates a steady 
pipeline of cybersecurity professionals for 
employers, while providing a channel for 
participants to find high-paying jobs in the field. 
In the first two months after announcing the 
program, administrators received more than 
1,000 inquiries from potential apprentices.

In this case, those who complete the 
apprenticeship will earn either an associate or 
bachelor’s degree from Purdue Global. They 
can also earn other specialty certificates and a 
Purdue Leadership Academy certificate – all 
while earning a paycheck.

MYTH: Apprenticeships are only for 
manual industries.

REALITY: Opportunities for those 
interested in anything from health and life 
sciences to transportation and logistics are 
available in Indiana. The March-April 2019 
issue of BizVoice® profiled a growing 
apprenticeship program at Trilogy Health 
Services. You can view that story in the 
archives at www.bizvoicemagazine.com. 

The Indiana Office of Technology (IOT) 
recently became the first state agency to earn 
the SEAL designation, to support the new 
Technology Adoption Center. 

In partnership with Ivy Tech Community 
College, IOT is offering the work-based 
learning program to train employees as 
hybrid system administrators, citizen 
developers or citizen data scientists – defined 
as people who are not necessarily data science 
or business intelligence experts. Successful 
applicants can earn promotions and pay 
increases while enrolled in the program. 

MYTH: Employers don’t value 
apprenticeships.

REALITY: More companies than ever 
are looking to boost their workforce numbers 
by offering accelerated programming. 

Building and construction companies, for 
example, are experiencing a shortage of 
workers as baby boomers are retiring in large 
numbers. On average, as one person enters 
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Apprenticeships are available within a wide variety of industries. Participants earn a paycheck while 
receiving their training.
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the workforce in the trades, five individuals are retiring.
The Central Indiana Independent Electrical Contractors (IEC 

Indy) launched new apprenticeship opportunities earlier this year in order 
to get more electricians on the job.

Companies in specified industries are also getting help from 
DWD in the form of the Employer Training Grant through the Next 
Level Jobs initiative. Businesses are 
eligible for the state funding to pay for 
the training, including apprenticeships, 
their employees need. 

MYTH: Businesses are not taking 
on apprentices.

REALITY: Hoosier employers are 
creating more apprenticeship programs.

In November, Byrider announced 
that its Service Technician Apprenticeship 
program received registration by the U.S. 
Department of Labor. The company 
partnered with Ivy Tech.

Byrider is also offering tuition 
assistance for students and providing an 
automotive toolkit to participants. Its apprenticeship program is 
starting this year in select locations in the Indianapolis area and is scheduled 
to expand into other states through partnerships with technical schools. 

In Indiana in 2018, there were 16,973 active apprentices, 9,835 

new apprentices and 1,006 active programs. Of the latter, 70 were 
newly added to the national registry, according to the Labor Department.

MYTH: Apprenticeships are only for people who don’t have 
qualifications or experience. 

REALITY: Organizations will often make apprenticeship 
opportunities available to both 
newcomers and current employees.

For instance, Vectren, a 
CenterPoint Energy company, and Ivy 
Tech are partners on the Achieve Your 
Degree program. (Indiana Chamber 
member companies have access to tuition 
rebates and personalized assistance as 
part of Achieve Your Degree.)

The Vectren initiative will allow 
line workers and natural gas construction 
workers the opportunity to earn college 
credentials and a potential associate degree 
through a combination of apprenticeship/
on-the-job training and Ivy Tech coursework.

Through Achieve Your Degree, the 
cost of tuition and fees are deferred until the end of the semester when 
Vectren’s tuition reimbursement takes effect. This gives employees the 
option to take the courses with no cash out of pocket.

RESOURCES: Indiana Office of Work-Based Learning and Apprenticeship at www.inwbl.com | Next Level Jobs at www.nextleveljobs.org | U.S. 
Department of Labor at www.dol.gov/apprenticeship | Achieve Your Degree for Indiana Chamber members at www.indianachamber.com/achieve

Apprenticeship programs have come a long way since 
this young man learned the blacksmith trade. 




