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Sound public policy helps set the stage for people to enhance their abilities. Indiana 
has enjoyed a solid education winning streak at the Statehouse since the early 2000s. 
Several years of major steps forward (2005 and 2011 among them) were mixed with 
other areas of solid achievement.

There have been a few instances of “education fatigue” in which lawmakers were not 
prepared to continue the momentum. While the full 2020 evaluation remains to be 
written, it is not measuring up to prior efforts with rollbacks in school and teacher 
accountability. We’ll save that discussion, however, for another day.

Below are the nine Outstanding Talent goals in Indiana Vision 2025 with a subjective 
analysis of some of the activity aligned with each. This section was part of the full 2019 
Report Card, which can be viewed in its entirety at the link below. 

Policy, of course, is only part of the equation. What follows throughout this issue are 
stories of Indiana programs and initiatives that both build on the policies in place as well 
as fill gaps in the talent mission. 

OUTSTANDING

TALENT

RESOURCE: Indiana Vision 2025 at www.indianachamber.com/2025

SETTING THE STAGE ON THE POLICY FRONT
We’ve shared on these pages before 
that it’s no accident that Outstanding 
Talent is the lead driver in the Indiana 
Vision 2025 economic development 
action plan. Just as leaders of any 
organization will rightfully claim that 
their people are the key to their 
success, our state’s vitality and 
prowess is determined in large part by 
skilled and talented employees.

“Indiana will be a global leader in innovation and economic 
opportunity where enterprises and citizens prosper.”

Indiana Vision 2025: Advancing the Vision

OUTSTANDING TALENT

GOAL SIGNIFICANT PROGRESS

Increase the proficiency of Indiana students in math, science and 
reading to “Top 5” status nationally.

Continued strong improvements in NAEP reading and math 
rankings

Increase to 90% the proportion of Indiana students who graduate 
from high school ready for college and/or career training. 

Keeping assessments aligned to standards; graduation 
pathways included in ILEARN assessment; significant decrease 
in number of students requiring remediation

Eliminate the educational achievement gaps at all levels, from 
pre-school through college, for disadvantaged populations. 

Significantly expanded funding (2017) for high-quality preschool 
programs for low-income children; pre-K eligibility expanded to 
all counties (2019) 

Increase to 60% the proportion of Indiana residents with high quality 
postsecondary credentials. 

Chamber establishes Institute for Workforce Excellence to assist 
employers and employees; statewide stakeholders aligned on goal

Increase the proportion of Indiana residents with bachelor’s degrees 
or higher to “Top 10” status nationally.

Slight progress made in 2019 Report Card

Increase the proportion of Indiana residents with associate’s degrees 
to “Top 10” status nationally. 

Slight progress made in 2019 Report Card

Increase the proportion of Indiana residents with postsecondary 
credentials in STEM-related fields to “Top 5” status nationally.

2018 legislation adds computer science offerings to all K-12 
schools

Develop, implement and fully fund a comprehensive plan for 
addressing the skills shortages of adult and incumbent workers who 
lack minimum basic skills. 

2017-2018 legislation provides workforce ready grants, better 
coordinates career/technical education and begins a more 
employer-driven system; additional grant funding added in 2019

Improve Indiana’s per-capita income ranking to “Top 25” nationally Cost of living adjustment puts Indiana in middle of pack among 
50 states

ATTRACTIVE BUSINESS CLIMATE

GOAL SIGNIFICANT PROGRESS

Adopt a right-to-work statute. Passed February 2012

Enact comprehensive government reform at the state and local 
levels to increase efficiency and effectiveness in delivery of services. 

Repeal of common construction wage law in 2015

Reform public pension systems to ensure Indiana’s are competitive and 
actuarially sound according to industry standards. 

Moderate cost containment passed in 2014

Preserve and enhance a “Top 5” ranking among all states for 
Indiana’s legal environment. 

Legal climate generally regarded as fair and effective; 
commercial court pilot deemed successful with adoption of 
permanent program expected

Attain a “Top 5” ranking among all states for Indiana’s business 
regulatory environment. 

Continued top 10 and better rankings in these metrics

Eliminate the business personal property tax. 2019 legislation doubles the exemption first passed in 2015

Eliminate the state inheritance tax. Tax eliminated in 2013

Promote the enactment of a federal solution to the internet sales/use 
tax dilemma. 

Indiana began collecting taxes on online sales in late 2018; 
2019 marketplace facilitator legislation eases process

Streamline and make consistent the administration of the state’s tax code. Several moderate procedural improvements passed in 2015 and 2017

Establish government funding mechanisms to more closely 
approximate “user fee” model.

2017 road funding legislation utilizes user fee approach

Contain health care costs through patient-directed access and 
outcomes-based incentives.

Healthy Indiana Plan (HIP) 2.0 went into effect in 2015 for the 
private sector

Reduce smoking levels to less than 15% of the population. First statewide smoking ban passed in 2012; continued efforts 
required

Return obesity levels to less than 20% of the population. Wellness Council of Indiana and partners working directly with 
employers and communities on healthy cultures/improving outcomes; 
Chamber a partner in Alliance for a Healthier Indiana

Reduce the number of drug-related deaths in Indiana by 25% in 2025 Indiana Workforce Recovery (Indiana Chamber and Wellness 
Council of Indiana initiative) works directly with employers on 
education, reducing stigma and treatment options




