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Casey Stanley
Catalyst for Productive Change

VOLUNTEER OF THE YEAR

Casey Stanley prefers to live life behind the scenes.

You’d never know it given his stage presence, 
extrovert personality and visibility in the community.

“I have a passion for storytelling and video 
production. My wife is a professional vocalist and I 
run sound for her (for instance). The beauty of that 
is I’m behind the soundboard. Behind the production 
of everything. And I love to just sit and watch it all 
unfold.”

In his hometown of Muncie and statewide, he’s not a spectator. 
He’s a conduit for change.

Stanley is vice president of marketing and business development 
at Ontario Systems. Established in 1980, it builds and sells software 
that helps companies recover revenue. Customers represent the health 
care, accounts receivable management and government industries.

“Most of what I’ve done at Ontario – one way or another – 
typically involves something new. A new market, new processes, new 
teams. I love the unknown part of, ‘We’ve never done it before, but 
we’ll figure it out. We’ll probably screw it up a few times along the 
way, but we’ll figure it out.’ ”

Stanley comes from a long line of community leaders. His father, 
Kelly, served as president and CEO at Ontario. His grandfather, 

Casey, was an influential business leader. Both were community 
fixtures.

The younger Stanley has carved his own path at Ontario, in Muncie 
and beyond.

Taking risks
Stanley doesn’t shy away from the unknown – he embraces it.
He never foresaw himself building a life in Muncie. Although he 

respected Ontario and his family’s legacy in the community, he didn’t 
want those connections to define him.

But after graduating from Miami University (Oxford, Ohio) and 
spending a few years at a Muncie start-up, he had a change of heart 
about working at Ontario. His first position there revolved around sales.

“I felt like, whether some business in another city decides to write 
a check for $1 million and buy our software has nothing to do with 
who I am or any relationships I have,” he recalls. “I felt really good 
here (at Ontario and in Muncie) knowing that if I was either successful 
or not successful, people here would know that it didn’t have anything 
to do with the fact that ‘he knows somebody.’ ”

Over the next decade, he flourished. As his responsibilities evolved, 
he took on financial services.

“We decided we didn’t have much of a presence in the financial 
services/banking market. That was something we wanted to take a 
shot at,” he offers. “I got involved in putting a small team together and 
kind of trying to go after that market. That’s what I did from 2004 to 
2008 when I left.”

Eager for another challenge, he began a three-year stint at a 
Delaware-based tech start-up.

Casey Stanley led the local United 
Way to a record total in 2017.
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“I commuted to Europe from Muncie 
every other week for essentially three years,” 
he reveals.

His family (wife, Jennifer, and two children) 
briefly relocated to the United Kingdom for 
six months during that time frame but moved 
back to the United States in 2012.

“I rejoined Ontario and have been here 
ever since,” Stanley notes.

Making connections
One of Stanley’s favorite causes is the 

United Way of Delaware County. In 2017, 
he served as the first third-generation 
campaign chairman in the county’s history.

“(For the kick-off), we decided to block 
off a few blocks of downtown and have an 
outdoor concert that pulled the entire 
community down there,” he comments. “Just 
make a lot of noise and be very visible!”

The initiative focused on ending 

generational poverty through early childhood 
education. It raised approximately $1.4 
million and surpassed the goal by nearly 20%.

Since 2016, Stanley has been a member 
of the Indiana Chamber’s board of directors.

“Where I want to spend my limited 
resources of time, energy and money – a 
good fit for me is finding ways to serve the 
community through supporting business. A 

healthy, thriving business community is 
absolutely critical and necessary for a healthy, 
thriving community and families.”

Adam Berry, vice president of economic 
development and technology at the Chamber, 
works with Stanley on the Tech Policy Group.

“It’s important for our policy committee 
members to be subject matter experts and 
also to be personal. Casey Stanley embodies 
both of those qualities,” he contends. 

Stanley relished being part of the newly 

created Tech Policy Group three years ago.
“Going back to that idea of enjoying 

doing things for the first time – or things that 
hadn’t been done (previously), with that first 
go around on the Tech Policy Group – there 
wasn’t an agenda. There was no set of existing 
policy statements. So, we all had to figure 
that out and create that for the first time. It 
was a really good opportunity for me to get 
involved in the sausage making early in the 
process and learn a lot and get engaged in that.”

Berry points to Stanley’s assistance in 
helping to develop the Chamber’s new data 
privacy policy position.

“It’s a reflection of his expertise and his 
willingness to engage in meaningful Chamber 
activities.”

Stanley is also quick to contact legislators 
and respond to calls for assistance on various 
policy issues. In turn, he says he is proud to 
partner with the Chamber.

“There’s no doubt in my mind that it’s a 
way for individuals and for businesses to have 
a voice, to get involved, to create change, to have 
impact, to get a seat at the table,” he emphasizes. 
“One of the things I’ve found is that the 
opportunity has given Muncie a voice as well.”

Tapping into talent
Creating and maintaining an extraordinary 

workforce culture is a priority at Ontario.
The organization is a five-time honoree 

in the Best Places to Work in Indiana program. 
In addition, Ontario was named a 2019 
Employer of the Year by Indiana INTERNnet, 
a free statewide internship-matching program 
managed by the Chamber.

Stanley lent his passion for workforce 
development to a panel discussion at the 
Chamber’s board of directors meeting last fall.

“I was able to offer our experience in 
terms of, as a tech company – and candidly as 
a tech company that’s in a geographic part of 
the state that probably doesn’t have access to 
as much talent as Indianapolis – how do we 
compete with companies in Indianapolis and 
across the state.”

Entertaining and engaging
Whether it’s his quick wit, technology 

background, affinity for music or humility, 
Stanley is always exploring innovative ways to 
give back.

His philosophy: “I feel like the end goal 
of the business community is not to accumulate 
wealth. That’s not really the end goal. That is 
necessary. It’s important to, of course, 
support your family and all of those things. 
But we (leadership at Ontario) believe that 
it’s important for us to ‘do well, so we can 
do good’ in the community.”

Stanley is doing just that.

Whether with Ontario Systems colleagues (top) or volunteering with the Indiana Chamber, Stanley 
listens and offers constructive input.




