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“We are honored that our employees’ 
experiences in the firm earned us a 
spot on this year’s list of Best Places 
to Work. We care deeply about our 
employees, their families and the 
culture in which we work. At Shrewsberry, 
we understand that our staff is the 
cornerstone of our success. We 
constantly work to nurture our company 

culture and always look for opportunities to improve. This 
process helps us gain insight into critical employee satisfaction 
indicators like overall employee engagement and family-friendly 
benefits. Our team will closely analyze the results, then 
implement continuous improvement measures to help Shrewsberry 
remain one of the best places to work in our industry.”

Anthony Warren, Ph.D., president 
Shrewsberry “There is so much to learn from the 

Best Places to Work process – about 
our company, about the economic 
ecosystem and about our state. Most 
of all, it is continued confirmation 
that Indiana has all of the ingredients 
to be the epicenter of the great 
productivity boom. The economy of 
the future is all about the 

convergence of all industries with technology. I believe that 
Indiana is the center of that boom, and the many great 
companies included in this year’s Best Places to Work are 
further confirmation of that.”

Christopher Day, co-founder and CEO 
DemandJump

“Through this process, I hope to 
learn ways to improve our business 
in Indianapolis. As a company, one 
of Impact’s main pillars is culture and 
we strive to create the best possible 
work environment for employees 
every day. I hope that this process 
provides insights into what we are 
doing well and where we can make 

improvements, so that we can continue to evolve and grow 
as a branch and as a company.”

Chris Zvirbulis, general manager 
Impact-Indiana

“We hope to gain feedback and 
insight from the employee and 
corporate survey tools. It is then 
important to use the feedback to 
make positive changes in corporate 
organization and culture. We also 
want to celebrate things we do well 
as an organization. Talented 
individuals have many options when 

exploring career opportunities and we want to continue to 
compete for top talent. We realize a positive corporate 
culture is critical to our future success.”

Jane Ade Stevens, CEO 
Indiana Soybean Alliance

What We Hope to Learn From Best Places to Work


