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David Swider confers with 
colleague Sandra Perry on the 
facts of an employment law case.

T
rying a case before the U.S. Supreme Court 
may be one of his professional aspirations, 
but David Swider also knows the steps 
businesses should take to avoid unnecessary 
trips to the courtroom.
 Routinely, he imparts this knowledge 

to keep Indiana Chamber member companies and 
customers apprised of prudent employment law policies. 
Swider, partner and chair of the labor and employment 
law division at Bose McKinney & Evans, is the author of 
the Chamber handbook, Model Employee Policies – now in its fifth edition. 
 “I believe it’s been on a consistent basis one of the Chamber’s most popular publications, 
and it’s very practical. Beyond giving an outline of model policies for employees, what sets it 
apart from off-the-shelf publications is that we discuss Indiana laws as well as federal laws.
 “We advise as to whether a certain policy is legally mandatory, desirable or optional. We try 
to keep it not only current and at the forefront of legal developments, but we also want it to be 
intensely practical,” Swider explains.
 “If a business doesn’t have employee policies, you could be dealing with problems on an 
ad-hoc basis. You really need consistency of efforts to prevent most recurrent claims.”
 Along the way, a determination was made to take the content of the Model Employee Policies 
guide and turn it into a seminar. 
 “That’s been so helpful to businesses; they all have employees and employee needs. We’ve 

presented it to literally hundreds of HR professionals. From 
a legal perspective, it offers a level of protection that they 
might otherwise not have,” Swider notes.
 The response to the seminar and Swider’s delivery of the 
facts have been extremely positive, says Kerri Begley, vice president 
of conferences and special events for the Indiana Chamber.
 “He is an excellent communicator with an approachable 
style that allows him to address complex HR policy in a way 
that is easy for our attendees to understand and, most 
importantly, implement.”
 Adds Jennifer Elkin, the Chamber’s senior vice president 
of marketing: “With both his seminar presentations and his 
writings, Dave delivers such a clear road map of how to 
consistently execute professional and confident administration 
of employment law.”
 Swider’s direct involvement with the Chamber began 
early in his professional career and “consisted mainly of 
presentations for human resources professionals. I’ve done 
probably 30 or 40 of these presentations over the course of 
my work with the Chamber,” he states. In fact, his first 
seminar on employment law took place in 1994. 

 Another area in which Swider has lent his expertise is in public policy. For nearly a decade, 
he’s served on the Chamber’s Employment Law Committee and currently chairs the group. He’s 
also drafted proposed legislation in employment law and testified on behalf of the business 
community before the General Assembly.
 “The Chamber has always been very aggressive in terms of trying to protect businesses 
relative to the laws at the state level that I’m involved with,” Swider affirms. “To the extent we’ve 
been able to make favorable changes over the years, we’ve done that. And to the extent we’ve 
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been able to resist unfavorable 
changes to businesses, we’ve 
done that too.” 
 One collaboration led to 
the clearer intent of a provision 
in the Indiana Wage Payment 
Statute that called for employees 
to be paid within 10 days of the end of the pay period. At issue 
was whether the 10 days meant calendar or business days.
 “Dave was representing the Beech Grove School Corporation 
in a lawsuit over this provision. With his assistance, we then 
were able to get legislation introduced at the Statehouse to 
address that business days was the correct interpretation,” 
relays George Raymond, the Chamber’s vice president of 
human resources and labor relations. 
 “As it turned out, right before the bill’s final passage, the 
Indiana Supreme Court ruled that the 10 days did indeed 
mean 10 business days.”

Volunteer and career paths
 Swider’s giving of his time and talents to business associations 
and the community at-large began when he was at the Indianapolis 
law firm Barnes & Thornburg (then called Barnes).
 “There were my mentors early on at Barnes who worked 
closely with trade professional groups, if you will. I think 
George Zazas and Bob Highfield were two strong lawyers 

closely aligned with the Chamber, 
the Indiana Manufacturers 
Association and SHRM (Society 
for Human Resource Management).
 “I’ve done a lot of 
presentations to a multitude of 
professional groups, and it was 

that early experience at the practice with other volunteer 
business efforts that pushed me in that direction,” he recounts.
 “And frankly, from the business elements of practicing law, 
it certainly makes sense. There’s been lots of business I’ve been 
able to develop as a result of helping groups to educate their 
members and associates.”
 For Swider, the path to his profession began at Indiana 
University, where he graduated magna cum laude with a bachelor’s 
degree in accounting and finance, and ultimately a law degree.
 “I then started right in at Barnes representing management 
in connection with labor and employment law matters. 
 “It’s been a great, exciting career with so many facets,” he 
reflects. “But all of them involve working with people and 
people problems. I’ve gotten to do things professionally that 
certain other specialty areas (of law) might not permit.
 “I’ve argued cases before the Indiana Supreme Court and 
the Seventh Circuit Court of Appeals. I had one case that I had 
to brief before the U.S. Supreme Court, but no hearing. 
Hopefully, one day that will happen.”

INNOVATION

What do you need from your law firm?

Bose Means Businesssm boselaw.com

Other Volunteer Activities
Outside of the normal business circles, Swider has been 
actively involved in, among other endeavors, his church, 
the Hillcrest Country Club and coaching his children’s 
sports teams.
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