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SHORTS

Credit Union Fosters 
Financial Management Skills

W
hat began as a shared commitment to youth financial literacy between
Purdue Employees Federal Credit Union (PEFCU) and Lafayette Jefferson
High School (JHS) has evolved into a practical instructional tool for

high school students. 
In January, PEFCU opened a branch at JHS, distinguishing it as the only high

school in the state that houses a credit union. The program is designed to teach
interns and other students about establishing exceptional financial management
practices that they can continue
after graduation. PEFCU paid
for construction costs. 

Working as tellers, students
earn money and class credit as
part of Jefferson’s PEFCU@
School. One PEFCU employee
oversees operations. Student
internship eligibility requires
nominations from teachers followed
by an interview process. 

“These are PEFCU employees,”
emphasizes Bill Connors,
president and CEO of PEFCU.
“They go through the same
training that any of our employees would have to go through. They have to meet
the same standards.”

JHS students, faculty and school employees comprise the client base. Student
interns provide marketing input and serve on an advisory committee. 

“It has been outstanding,” Vince Bertram, principal of JHS, comments about
the program. “It certainly has provided a great service for our faculty, staff and
students, also serving its primary purpose of engaging students in an authentic
learning experience.”

“The most important thing for us (PEFCU),” Connors asserts, “is that it is a
commitment on the part of JHS to promote financial literacy in the youth. It is
on-the-job training and also an incredible preparation for life after high school.
We’re here to help them (JHS) take the program and expand it across their
community, meaning the JHS community.”
Resources: Vince Bertram at lbertram@lsc.k12.in.us 

Bill Connors at (765) 497-7400 or e-mail: bconnors@purdueefcu.com

New Bank, New Ally
for Small Businesses

H
ow can small businesses capitalize
on their assets, confront unique
challenges and offer consummate

customer service? One way is by teaming
up with the newly created Indiana
Business Bank.

Dedicated to assisting small business
owners, Indiana Business Bank is a
partnership among business and community
leaders, as well as a trio of veteran bankers.
Over 250 shareholders have contributed
a total of more than $15 million in capital.
Jim Young, president and CEO, reports
that 85% of the business is commercial.

What does Indiana Business Bank offer
that is different than the normal banking
experience?

“Our tagline is ‘focused, responsive,
experienced,’ ” Young declares. “We’re focused
on the needs of local small businesses and
their owners. We’re responsive because of
the small size of our organization, and we’re
experienced because our average account
representative has over 15 years of experience
dealing with small business owners.”

Bank employees visit clients’ offices to
help them tailor a financial plan. Also,
Courier Direct, an in-house courier service,
enables clients to conduct business without
leaving the workplace. Finally, customers
can access their account 24 hours a day
and are reimbursed monthly for ATM fees. 

Looking at the progress since the bank’s
opening in November, Young states, “We
are ahead of plan. The market acceptance
to us has been very strong, and we are
very encouraged.”
Resource: Jim Young at (317) 218-2185 or 
e-mail: jyoung@indianabusinessbank.com

E
ach year, automakers introduce vehicles that have more
capabilities than their predecessors. Schools, however, often
must use outdated models in automotive training classes.

Subaru of Indiana Automotive (SIA) is reversing that trend as
it enhances students’ learning experiences and prepares them
for the workforce by furnishing new vehicles that have not
been sold to consumers.

SIA’s Vehicles for Learning program donated 82 vehicles to
high schools, colleges and vocational schools last year. Southeastern
Career Center in Versailles was one of 16 participating schools
in 14 counties.

Jerry Pflum, automotive technology instructor at Southeastern
Career Center, says that Vehicles for Learning has improved the
school’s auto service tech program. “I guess the main thing is that
it has brought newer technology to our school to allow the kids
to get more hands-on training on the newer stuff,” he comments.

Pflum remarks that he has received positive feedback
from students regarding the Vehicles for Learning program.

“They (students) like the new stuff,” he says. “They like
the new technology. And it helps motivate them also.”
Resources: Jerry Pflum at (812) 689-5253 x 243

SIA at www.subaru-sia.com

Automotive Training Shifts Gears

School and credit union staff celebrate the grand
opening of the Purdue Employees Federal Credit
Union branch at Lafayette Jefferson High School.
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A
new rule implemented on March 28 as part of the
Economic Growth and Tax Relief Reconciliation Act of
2001 (EGTRRA) enables employers to transfer accounts

with a balance as much as $5,000 of a former employee’s
401(k) funds to an individual retirement account (IRA) if he
or she has not specified how to allocate the funds. 

How common is it for money to be left in an account with
no instructions from the former employee?

“I would say it is a common occurrence in plans of size,”
contends John Stebbins, compliance risk manager at Fifth
Third Bank. “There’s always a person you’re trying to find to
whom the company must convey disclosures.” 

With the new process, companies can reduce administrative
fees and employees can gain more from their investments.

Stebbins argues, for example, that money gained in an

account with $5,000 or less held in a 401(k) plan would be
offset by the administrative expenses associated to their (a
participant’s) account.” 

He applauds the Internal Revenue Service’s efforts to “protect
a person’s pre-tax position, instead of allowing companies to pay
out former employees and subject them to taxes and probably
additional early withdrawal penalties. Companies sponsoring
retirement plans will now have to rollover their money into
an IRA.”

He says that the IRAs must be “traditional in nature,” which
he describes as a pre-tax or tax-deferred IRA. Companies that
sponsor a retirement plan are required to comply with these
new rules and/or amend their plan by the end of the plan year
following March 28, 2005.
Resource: John.Stebbins@53.com

Employee Funds: From 401(k) to IRA

Additional Electronic Waste Options

O
ur story in the March-April edition on recycling of
computers, cell phones and other electronic waste
elicited a number of reactions. Many were thankful for

the acknowledgment of an important but often overlooked
topic, while several introduced additional resources that were
not included in the article.

Indianapolis-based Attain, the state’s Indiana Assistive Technology
provider, offers the Attain-a-Computer program. It provides free
recycled computers to disabled residents (with no other means
of obtaining a computer) for their personal or business use. 

Donated computer equipment is repaired, loaded with
licensed software and distributed to people with disabilities.
Applicants agree to perform 20 hours of volunteer service for
a nonprofit organization and to return the computer and
equipment when no longer needed.

Asset Forwarding, which also calls Indianapolis home, offers
a variety of business services, including recycling that is compliant
with local, state and federal requirements; secure data elimination
that meets Department of Defense standards; on-site removal and
packaging; and remarketing of used and surplus equipment.
Resources: Attain at (317) 486-8808 or www.attaininc.org

Asset Forwarding at (317) 228-9091 or 
www.assetforwarding.com

Do You Know About
Inappropriate Employee
Communications? You Should

P
ersonal e-mails and Internet surfing are proving to
be a bigger problem in the workplace than just the
loss of employee productivity. The failure of a business

to act upon inappropriate communications can open the
company up to workplace harassment and other lawsuits.

A survey by the American Management Association
and The ePolicy Institute found that, in 2004, 13% of U.S.
businesses defended themselves against lawsuits triggered
by employee e-mails. A full 20% of respondents indicated
they have had e-mail or instant messaging records subpoenaed
during a lawsuit or regulatory investigation. This more than
doubles the 9% who answered yes to that question in 2001.

Employers are taking notice through establishment of clear
policies, increased monitoring of electronic communications
and acting decisively when violations have taken place.
Nearly 25% of the companies and organization surveyed
last year reported that they have fired workers for e-mail
policy violations – an increase from 17% in 2001.

The guidelines are proving critical in the defense of
harassment claims. Employers should establish policies
barring inappropriate content in e-mails, train managers to
enforce those policies and provide employees the ability to
make complaints without fear of retaliation.

Human resource professionals and attorneys advise
companies to be sure employees know that monitoring
may occur. They also caution not to forget about instant
messaging. In the 2004 survey, 31% of employees said
instant messaging is widely used but employers noted that
it is rarely monitored.
Resource: American Management Association at
www.amanet.org




