
50 BizVoice/Indiana Chamber – MMaayy//JJuunnee  22000055

Your go-to pro left your business for good. Where do you
find qualified replacement candidates? Quite possibly at
the Business and Professional Exchange (BPE).

BPE’s web site (www.bpeindy.org) defines the organization
as “an independent, not-for-profit, information and networking
resource for middle- and upper-level managers and professionals
in career transition. A volunteer self-help networking group of
professionals involved in a job search.” 

Since the early 1990s, BPE members have met weekly.
Currently, the 1½-hour meetings are held at 7 a.m. Mondays in
northside Indianapolis (St. Luke’s Methodist Church at 100 West
86th Street); 8 a.m. Mondays in Lafayette (Office of Tecumseh Area
Partnership, 2300 Concord Road); 8 a.m. Wednesdays in Greenwood
(Municipal Building, 2 North Madison); and 7:30 a.m. Fridays
in Bloomington (Johnson Creamery Building, Room 108, 400
West 7th Street). 

Executive director Andrew Lee says small businesses in
particular should try BPE to find employees before looking elsewhere. 

“We almost always have people in the fundamental functions
needed,” he says. “Chances are (small business owners) can
walk in and find three or four people who are well-qualified,
who can start right away and who generally are local. That’s
where BPE has the most value.”

Ray Mitchell, a retired Indianapolis businessman who
most recently was director of the Worldwide Service Project
for Kiwanis International, helped found BPE, along with the
group’s first president, Peter Johnson. Mitchell says that BPE
plays a different role than other employee sources.

“Some may get the impression that we are in competition
with fee-for-service agencies or the outplacement community,”
Mitchell says. “We’re not. We’re more of a way station.”

Moving on
The success stories of BPE are many and varied. 
Board of directors member Kim Vosburg has been a BPE

member since 1995. He’s been in transition himself twice during
that span. Now the director of human resources for Gene B. Glick
Co., Inc., in Indianapolis, Vosburg knows BPE as both job seeker
and resource. Glick recently hired another BPE alumnus, Rick
Nicolini, as its chief information officer. Vosburg says any
employer seeking professional candidates can get a tremendous
return on investment at BPE. 

“For a nominal effort, which would involve coming to
meetings and being willing to network with the members, they
can find a gold mine of talent,” Vosburg says.

Alumnus Mark Catt, now controller for Brownsburg’s C.F.
Roark Welding and Engineering Co., Inc., agrees.

“There is a wealth of managerial types there. They’re
primarily white collar, very well-educated and from a lot of
different disciplines,” he says. “I know that if I ever want to fill

a managerial position, I will go to BPE first.”
Non-profits also reap BPE benefits.
Alumna Dana Curish, now the executive

director of the Indianapolis affiliate of
the Susan B. Komen Foundation, says
BPE members even help employers find
candidates other than themselves.

“Everyone I met at BPE was
exceptionally skilled,” she notes. “If
they weren’t right for a job opening, they
generally knew someone who was.” 

How it works
Meetings start with job-transitioning members giving

30-second self introductions. After that, “resources,” who may
be alumni or employers, introduce themselves, followed by
networking and, usually, a guest speaker. More meeting details
can be found at the BPE web site address listed earlier.

Companies with openings may contact alumna Patrice Waidner,
a career counseling consultant for Work One in Fishers, which has

a working relationship with BPE, at (317) 841-8194 or simply
e-mail job openings to her at pcwaidner@iquest.net for free posting
on the BPE web site. For more immediate results, employers may
attend meetings at no charge. Business attire is requested.

The initiation fee for BPE members is $15, plus $10 for
the first two quarters. After those six months, dues are $5 per
quarter. Membership for alumni and resources is $20 annually.
Guests may attend for free.

Lee envisions BPE growth but realizes that the more successful
the group, the more members it loses. 

“I don’t see why it ought not to be a much broader organization
than it is,” Lee said. “Like a lot of networking groups, there is
such a high turnover of members. My vision is that one day
this organization could be nationwide. Right now, I’d settle for
end-to-end coverage of Indiana.”

Little by little, that’s happening. Indiana employers, take note.
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“Chances are (small business owners) can
walk in and find three or four people who
are well-qualified, who can start right away
and who generally are local. 

– Andrew Lee
BPE executive director


