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Seventy-two percent of Indiana companies encountered
an increase in their employer-sponsored health insurance
premiums over the last year. The average premium
increase was 13.8%, down from 16.3% in 2004. HMO

plans had the highest increase, while POS plans had the lowest. 
Indiana increases tend to run higher than the national

average, with preliminary national increases averaging 12.4%
in 2005, down from 14.6% in 2004. This data was collected
from more than 350
Indiana employers and
over 4,300 national
employers in the annual
Compensation Data pay
and benefits survey. 

“With five straight years
of double-digit increases,
employers and employees
continue to feel the burden of
increasing health insurance
costs,” says Amy Kaminski, manager of marketing programs
for Compdata Surveys. “Employers have had to make some
tough decisions regarding their benefit offerings.”

While the average increase has fallen from 2004, cost-sharing
practices continue with 44% of Indiana employers increasing
the employees’ portion of the premium. Almost one-third of
Indiana employers increased deductible levels, and one in five
increased the employee co-insurance level.

Health Savings Accounts (HSA) and Health Reimbursement
Accounts (HRA) have been presented as options to assist employees
with funding their health care expenses. While these have
been hot topics in human resources over the past two years,
the survey shows that only 9.8% and 7.3% of organizations in
Indiana offer HSAs and HRAs, respectively. Of those offering
an HSA, 50% of companies contribute less than $500 per
employee, 13.6% contribute $500-999, and 36.4% contribute

$1,000-$2,000. Of those offering an HRA, 23.1% of employers
contribute less than $500 per employee, 30.8% contribute
$500-999, 38.5% contribute $1,000-$2,000, and 7.7%
contribute more than $2,000. Employers may be hesitant to
offer these types of accounts until more is known about how
they affect benefit costs.

Communication is key when making changes. Kaminski
suggests encouraging employee involvement in evaluating

benefit plans.
Organizations need

to offer programs that
are viewed as meeting
the needs of their
workforce. “Companies

should regularly inform and
educate employees of changes
to their health care plans,”
she says. “It’s important to be
up-to-date on benefit trends

in your area. This will help employees understand the reason
behind any necessary alterations or cost increases to their
benefits plan.”
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Indiana 9.8% 7.3%
Nationwide 3.1% 9.9%
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Average premium increase 18.2% 17.6% 16.3% 13.8%

Emlpoyers increasing employee portion 
of health insurance premium 40.3% 49.7% 51.1% 44.0%
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Resource: Compensation Data 2005 - Indiana contains data
on 491 job titles ranging from entry level to top executives.
Information was collected on more than 206,000 employees
across the state. The results provide a comprehensive
summary of pay data, benefits information and pay practices
with an effective date of March 1, 2005. Compdata Surveys
has been partnering with the Indiana Chamber of
Commerce for 18 years to provide accurate, reliable data
at affordable prices. For further information about the
compensation and benefits surveys, contact Compdata
Surveys at (800) 300-9570 or go to www.compdatasurveys.com.
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2006 Special Advertising Rates
There’s nothing like being a little

ahead of the game. The calendar may
not change to 2006 for a few more
months, but BizVoice® is offering you
the opportunity for a head start.

To welcome the new year a little
early, advertisers in the November-
December Annual Awards issue will
receive special discounts for additional
2006 advertisements.

Jim Wagner has the details.
Contact Jim at (317) 264-6876 or
e-mail: jwagner@indianachamber.com.




