
36 BizVoice/Indiana Chamber – May/June 2009

We knew. We just wanted to hear somebody else say it:  
First Harrison Bank is one of Indiana’s best places to work!

Our sincerest thanks to the Indiana Chamber of Commerce for this wonderful  
recognition. We’re deeply honored — and look forward to seeing you next year!

Makin’ it look EASY !

Corydon
220 Federal Dr.
812-738-2198
800-390-1465

Eleven other area locations serving  
Southern Indiana! For the location nearest  

you, go to FirstHarrison.com!

“Our culture at Goshen Health System 
embraces the values of CARE: Compassion, 
Accountability, Respect and Excellence. 
When there is a problem within the 
culture, we involve the colleagues in 
solving those issues. It is common 
knowledge here that values violations are 
unacceptable in our environment.”

Jim Dague, Goshen Health System

How do you deal with difficult situations in the workplace? 

“Our company-wide service platform, ‘Count On Me!,’ 
places an emphasis on our individual responsibility and 
accountability. This platform, along with the practice of 
being very open, honest and upfront with people, enables 
us to deal with all kinds of situations in the workplace 
effectively.”

Geoff Ballotti, Group RCI

“Our executive team is comprised of seasoned 
leaders who meet weekly to discuss potential 
issues and formulate solutions for any 
difficult situation at hand. To avoid difficult 
situations, we do everything we can to 
empower our people to make sound decisions 
in real time. Then we support those 
decisions by being as fair and transparent 
as possible.”

Mandy Moore, VMS

“The most important key is 
to listen. Most employees 
just want to be heard and 
have their concerns taken 
seriously.” 

Toby McClamroch
Bingham McHale LLP
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This award recognizes what our employees have felt for over a century!

Good Samaritan Hospital
Named one of Indiana’s Best Places to Work

www.gshvin.org

520 S. Seventh Street
Vincennes, IN 47591

(812) 882-5220

“Anyway and everywhere is truly the answer 
here. Believe it or not, some of our best 
company fun events for the staff came from 
my fond and vivid memories of elementary 
school recess. Other inspirations for ideas 
have come from church, Boy Scouts, 
summer camp, newsletters, books, 
vacations and peer groups.”

Jay Love, eTapestry

Who/what do you look to for inspiration in improving your workplace culture? 

“We look to other small businesses in Central Indiana with 
young leadership teams for ideas and inspiration. We also 
like to keep current on what’s going on locally through 
trade associations and social networking. Being a small 
size allows us to be flexible with implementing new 
employee programs.”

Tom Jackson, Jackson Systems, LLC

“Our founders emphasized acute attention 
to detail, thorough preparation, building 
and maintaining lasting relationships with 
our clients and – last but certainly not least 
– maintaining a little zest for fun and sense 
of humor in the workplace. Our goal is to 
be as diligent in business and ethical in life 
as these four gentlemen were when they 
built our firm 50 years ago.”
Terry G. Farmer, Bamberger, Foreman, Oswald and Hahn, LLP

“I watch and listen to my 
competitors and the business 
community in general. You 
can learn something from 
most everyone if you want 
to ... sometimes what to do 
and what not to do.”
Ted Lucas, Milestone Contractors, LP
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For more than 30 years the employees of  
Hosparus – Hospice of Southern Indiana 

have provided care, comfort and counseling 
for people facing life-limiting illnesses.  

Congratulations to our team members  
for delivering the best care to our patients 

and families at one of the best places 
to work in Indiana.  

Hosparus – Hospice of Southern Indiana
624 E. Market St., New Albany, IN 47150

1-800-895-5633    www.hosparus.org

HOSPICE OF SOUTHERN INDIANA

A Non-Profit Organization serving the Southern Indiana counties of  
Clark, Crawford, Floyd, Harrison, Scott & Washington.

“I feel comfortable bringing my family here 
for care, so I rest easy trusting my team 
with your loved ones.”

Martin Padgett, Clark Memorial Hospital

What is it about your company and its people that allows you to sleep at night?

“The trust and respect I have for every 
member of our team. ... These individuals 
always put the client first and bring out the 
best in MJ! I feel privileged to work with 
these folks and truly feel they are my family.”

Michael H. Bill, MJ Insurance, Inc.

“At the end of the day, the success of AIT 
Laboratories is due to the responsibility 
and ownership that each of our employees 
takes in their job and in the company. If I 
have that, then there is nothing I can add 
to ensure success; if I do not have that, 
then there is nothing I can do to prevent 
failure.”

Michael A. Evans, Ph.D., AIT Laboratories

“Knowing that we foster and support a 
caring heart as a company enables me to 
know that our customers are being treated 
as we would want to be treated and 
therefore our customers can rest well. If 
our customers and employees sleep well, 
I’m sure to sleep well too.”
Mark Robison, Brotherhood Mutual Insurance Company

“We have always felt that our family atmosphere 
has set us apart from our competition. 
With all these ambassadors of the company 
working together to achieve (our vision), 
how could I not sleep well at night?”

John Hart, J.C. Hart Co., Inc.




