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Hollingsworth & Zivitz
Carmel Law Firm Puts Staff, Families First

By Matt L. Ottinger

P

aralegal Steve Elmlinger concisely sums up why the Carmel law firm Hollingsworth &
Zivitz can be called a Best Place to Work in Indiana.
“If you can’t be happy here, you can’t be happy anywhere,” he says.
Elmlinger adds the firm “epitomizes an employer who’ll do anything to make sure
employees are happy.” He says that an open door policy keeps the lines of communication open.
“They’ll even set aside big issues they need to be working on to address issues with staff,”
Elmlinger notes. “They don’t want things to fester and become a bigger issue.”
Adds founding partner Christina Zivitz, “We always wanted an open door policy,
where people felt like they could lean on another person – and not feel like any
question is stupid. We feel like being an attorney is stressful enough, and we
didn’t want to create that atmosphere. We’re in a team atmosphere where we all
can pitch in and help.”

Blonde ambition

Founding partners Christina
Zivitz (left) and Kena Hollingsworth
started their business in 2004
in hopes of creating a law firm
that defied what’s considered
typical in the field.

Zivitz, Kena Hollingsworth and another partner launched the family law firm in
2004. Originally an all-female practice, it was informally referred to as “the three blonde
girls.” The firm has expanded to a 17-person staff – and now employs several men.
“Our idea when we started the firm was that it would be a place where we
wanted to come in and work,” Hollingsworth explains. “We wanted it to be a
happy place in a nice environment and to work with good people. We didn’t want
to have a stereotypical law firm where people don’t speak and don’t go to lunch –
just come in, work, and go home. … We just wanted something very different.”
Hollingsworth adds that being family-friendly has been – and will continue to be – a
paramount goal at the firm.
“As young women when we started, it was important to us to be able to have a firm where we
could take time (for families),” she adds. “(Zivitz) has had three babies since we started. To take
time to be able to plan and balance things a little better and keep that environment, so we can
always keep good women and men; our men here are the most active fathers I’ve ever met.”
She notes that contact with former colleagues and friends reiterates the point that Hollingsworth &
Zivitz is unique.
“When we see friends that we went to law school with – working at
bigger firms especially – (they tell us) it’s hard to raise babies and
keep up with the demands of being a lawyer,” Hollingsworth relays.

A healthy outlook

Employee get-togethers outside
the office include this visit with
mascot Rowdie at an
Indianapolis Indians game.
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While small businesses around the country struggle to provide
health insurance for employees, Hollingsworth & Zivitz has made it
a priority, offering a generous lump sum to its staff that includes
choices for how the money can be used.
“In the last couple of years, we’ve just given people basically a
sum of money to spend,” Hollingsworth reveals. “It’s more than enough
to cover them individually for 100% of their health – medical,
dental and vision. We give them a sum of money so they can decide
if they want to apply the rest of it to their family insurance, to cover
their spouse or their children, or for short or long-term disability.”
Employees can also pick their own health care plans, with flexible
deductible options. Hollingsworth explains the firm’s health care
options evolved as she and Zivitz grew as business owners.
“At first, we were learning how to be businesspeople at the same time we were trying to practice
law,” she recalls. “So in the first few years, we didn’t really know what we could have available. The
people who have been with us the longest are very appreciative of (the health care plans).”
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