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1	�S omerset CPAs
	 City: Indianapolis
	� Industry: accounting – full-service 

certified public accounting and 
professional service firm

	 Web site: www.somersetcpas.com
	 Indiana/U.S. employees: 145/145
	� For employees: Somersetland incentives award employees 

meeting weekly goals; wellness and relaxation benefits 
include chair massages, yoga classes, Biggest Loser, fresh 
fruit during tax season, fitness center for employee use, 
healthy vending and $240 wellness reimbursement; youngest 
employees given leadership roles during team building events.

2	�P urdue Federal Credit 
Union

	� City: West Lafayette
	� Industry: banking – credit union
	� Web site: www.purduefed.com
	� Indiana/U.S. employees: 196/196
	� For employees: annual volunteer investment of time and 

financial resources into the community; wellness program 
includes free, on-site wellness check-ups, vaccinations 
and Weight Watchers program; employee recognition 
programs; lactation rooms at each business location; 
milestones celebrated with personal visits (and sometimes 
songs) from company executives.

3	P roject Lead the Way
	� City: Indianapolis
	� Industry: education – 

curriculum provider for 
science, technology, engineering and math

	� Web site: www.pltw.org
	� Indiana/U.S. employees: 86/86
	� For employees: generous paid time off and paid holidays; 

flexible scheduling; formal Six Sigma training; fitness facility 
memberships provided; employer pays 100% of employee 
medical premiums; support of leadership roles within 
volunteer organizations; annual employee benefits survey; 
regular early dismissals; employee appreciation events.

4	� HardingPoorman 
Group, Inc. 

	� City: Indianapolis
	� Industry: publishing/printing 

– commercial graphics
	� Web site: www.hardingpoorman.com
	� Indiana/U.S. employees: 150/150
	� For employees: bonus and profit-sharing programs; giveaways 

throughout the year; regular communication through 
newsletters and meetings; wellness program, including 
fully-stocked fitness center with personal trainer and yoga 
classes, healthy vending options and wellness kiosk to 
check weight, body mass index, blood pressure and pedometer 
use; HR director and management staff spend one night 
each month working third shift for employee access. 

5	�S oftware Engineering 
Professionals, Inc. 

	� City: Carmel
	� Industry: technology – 

software engineering
	� Web site: www.sep.com
	� Indiana/U.S. employees: 103/103
	� For employees: monthly social events for employees and 

families; one week paid time off at the end of December; 
company trips for years of service; chair massages for employee 
anniversaries; loaner bicycles; company pays half the cost 
of creating or updating a will; treadmill desk; wellness 
fairs; lunch and learns; professional development rewards. 

6.	NA MIC
	� City: Indianapolis
	� Industry: insurance (non-health care) – property/casualty 

insurance trade association
	� Web site: www.namic.org
	� Indiana/U.S. employees: 78/87
	� For employees: flexible work arrangements; professional/

independent work opportunities; stability; lunchtime 
parties throughout the year; massage therapist every other 
week; wellness activities and incentives; tuition assistance 
up to $2,500 is available per employee after management 
approval; paid seminar participation; bonus program, up 
to $5,000.

7	�E lfcu, Eli Lilly Federal 
Credit Union 

	� City: Indianapolis
	� Industry: banking – credit 

union
	� Web site: www.elfcu.org
	� Indiana/U.S. employees: 137/137
	� For employees: up to 9% 401(k) match and contribution; 

generous health savings contribution; flexible work 
schedule with ability to work from home; additional week 
of paid time off for the birth or adoption of a baby; 
on-site wellness program and fitness facility; unlimited 
incentive pay for those in sales roles; mentor program. 

8	U nited Consulting
	� City: Indianapolis
	� Industry: engineering – 

engineering design company
	� Web site: www.ucindy.com 
	� Indiana/U.S. employees: 96/96
	� For employees: four-and-a-half day workweeks; casual 

dress; annual profit sharing plan contributions; health 
and fitness day with employee t-shirt walk and healthy 
lunch; $500 Visa gift card for employee appreciation; 
employees are encouraged to participate in volunteer 
activities; open-door policy and annual employee surveys; 
employee representative communicates suggestions to 
president for implementation. 
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9	� Katz, Sapper & Miller
	� City: Indianapolis
	� Industry: accounting – 

employee-owned public 
accounting firm

	� Web site: www.ksmcpa.com
	� Indiana/U.S. employees: 249/249
	� For employees: comprehensive wellness program with 

on-site wellness coach, wellness allowance, stocked kitchens; 
flexible work arrangements; “9/60” speed networking event 
to allow each employee to meet nine other employees in 
60 minutes; new client commission program that pays 10% 
of collected revenue from new clients for up to three years. 

10	�Financial Center
	� City: Indianapolis
	� Industry: financial 

services – federal credit union
	� Web site: www.fcfcu.com
	� Indiana/U.S. employees: 147/148
	� For employees: emphasis on professional growth and 

development; opportunity to volunteer during and after 
work hours; annual all-staff bonus; Christmas gifts; paid 
time off; team-oriented wellness events; reimbursement 
for work-life balance, including gym memberships, 
professional clothing, financial planning, massages, 
housekeeping, car washes and more. 

11	�Community Bank 
Shares of 
Indiana, Inc. 

	� City: New Albany
	� Industry: banking – business and consumer bank 

holding company
	� Web site: www.yourcommunitybank.com
	� Indiana/U.S. employees: 178/200
	� For employees: provides a friendly, encouraging work 

environment that promotes work-life balance; competitive 
pay and benefits; annual awards ceremony; holiday 
lunches and VISA gift cards delivered by senior 
management; daily “common moments” discuss one of 16 
commitments to service standards. 

12	Allegient, LLC
	� City: Indianapolis
	� Industry: technology – 

IT solutions and services
	� Web site: www.allegient.com
	� Indiana/U.S. employees: 113/116
	� For employees: corporate membership to YMCA with 

$305 of monthly dues paid by the company; paid training 
and career development; $100 Allegient Bucks given to 
new hires and on employee anniversaries to purchase 
merchandise; employee-nominated donation program to 
one to three organizations per quarter with $500 company 
donations on behalf of the employee. 

13	Schmidt Associates
	� City: Indianapolis
	� Industry: architecture – full-service 

architectural/engineering firm
	� Web site: www.schmidt-arch.com
	� Indiana/U.S. employees: 91/91
	� For employees: schedule flexibility; support for 

continuing education, professional development and 
professional organization involvement; annual chili cook-
off charity fundraiser; Schmidt Academy internal training 
program; employer pays 100% of employee medical 
premiums; Biggest Loser competitions, with 650 pounds 
lost in the first year of the contest, 300 pounds in the 
second. 

14	First Internet Bank
	� City: Indianapolis
	� Industry: banking – state-

chartered online banking 
institution

	� Web site: www.firstib.com
	� Indiana/U.S. employees: 96/96
	� For employees: employee referral bonus; 401(k) 

matching; twice-a-year company events; spirit days for 
sports teams; wellness program with monthly financial 
incentives; access to free fitness center; annual health 
screenings; employee assistance program. 

15	�Krieg 
DeVault LLP

	� City: Indianapolis
	� Industry: legal – law practice
	� Web site: www.kriegdevault.com
	� Indiana/U.S. employees: 220/238
	� For employees: monthly morale events; staff outings; 

37.5-hour workweeks with jeans on Fridays; holiday 
bonuses and gifts; recognition luncheon for employment 
anniversaries; paid time off for charity and community 
service; treadmill desks; fruit deliveries to promote healthy 
eating; on-site wellness coach; tuition reimbursement. 

16	�Visiting Nurse and 
Hospice of the 
Wabash Valley

	� City: Terre Haute
	� Industry: health care – home health care provider
	� Web site: www.myhospicevna.org 
	� Indiana/U.S. employees: 79/79
	� For employees: annual recognition dinner; chair 

massages; flexible work environment; blue jean Fridays 
with carry-in breakfasts; discounted membership to two 
fitness facilities; Employee Advisory Council to meet with 
management monthly to discuss issues and improve 
communication and work environment; employer-
sponsored eldercare assistance.
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17	MJ Insurance, Inc. 
	� City: Indianapolis
	� Industry: insurance (non-health care) 

– property-casualty and employee 
benefits agency

	� Web site: www.mjinsurance.com
	� Indiana/U.S. employees: 107/122
	� For employees: summer hours with every other Friday 

afternoon off between Memorial Day and Labor Day; 
LePeep breakfast twice a year; wellness programs, 
including healthy snacks at cost for employees; volunteer 
service hours; crisis paid time off bank and benevolence 
fund available for associates experiencing an emergency. 

18	D.L. Couch Inc. 
	� City: New Castle
	� Industry: design – distributor of 

interior finish products
	� Web site: www.dlcouch.com
	� Indiana/U.S. employees: 44/76
	� For employees: one casual week per month; Colts/Pacers 

ticket giveaways; pitch-ins and holiday parties; company-
provided flu shots; employees receive their birthdays off; 
Biggest Loser contest; employees and managers connected 
via an internal instant messenger system; “Big Hitters 
Club” weekly email sent to entire organization that 
recognizes top sales performers. 

19	Pyromation, Inc. 
	� City: Fort Wayne
	� Industry: manufacturing 

– industrial temperature sensors manufacturer and sales
	� Web site: www.pyromation.com
	� Indiana/U.S. employees: 183/183
	� For employees: café-style breakroom with large 

television; team member benefits include company parties 
and paid time off; compensation package with pay for 
skill program, team member bonus system and more; 
idea system with prizes; Pyro Dough program for stellar 
attendance; casual dress. 

20	�Slingshot  
SEO, Inc. 

	� City: Indianapolis
	� Industry: technology – professional search engine optimization
	� Web site: www.SlingshotSEO.com 
	� Indiana/U.S. employees: 82/82
	� For employees: four-day workweeks; monthly company 

meetings with free adult beverages; biometric health 
screenings with $50 cash incentive; “Eat This Not That” 
lunch and learns; monthly employee-nominated awards 
for outstanding team member; employees eligible to 
enroll for health care benefits immediately upon hire; 
health care coverage for domestic partners; 12-week 
Slingshot Management Program for foundational skills.

21	�DSM Coating Resins
	� City: Frankfort
	� Industry: manufacturing – 

produces waterborne 
acrylic emulsions for the coating industry

	� Web site: www.dsm.com
	� Indiana/U.S. employees: 31/169
	� For employees: safety as a priority over profit; 

community refrigerator stocked with healthy food weekly; 
quarterly all-employee meetings off-site for team building; 
gift cards for meeting quarterly and annual milestones; 
$250 fitness reimbursement; online career management 
tool to map out career pathways.

22	Gibson
	� City: South Bend
	� Industry: insurance (non-

health care) – insurance 
advisory brokerage firm

	� Web site: www.gibsonins.com
	� Indiana/U.S. employees: 88/88
	� For employees: quarterly bonus program; 100% employee-

owned company; flex time to encourage work-life balance; 
kitchens stocked with free, healthy snacks; time offered 
throughout the workday to volunteer; wellness program; 
health benefits offered to full- and part-time employees. 

23	�United Way of Central 
Indiana

	� City: Indianapolis
	� Industry: non-profit – health and 

human services
	� Web site: www.uwci.org 
	� Indiana/U.S. employees: 98/98
	� For employees: annual picnic and holiday party; cook-

off contests; up to two hours per month to volunteer; 
travel insurance protection; on-site flu shots; annual 
wellness fair; all employees participate in confidential, 
one-hour one-on-one meeting to fill out engagement and 
360-degree training needs surveys. 

24	Fusion Alliance
	� City: Indianapolis
	� Industry: technology – 

solutions consultancy
	� Web site: www.fusionalliance.com
	� Indiana/U.S. employees: 190/227
	� For employees: Big Deal Awards for annual employee 

recognition; High Five Awards for peer recognition; health 
and wellness fair; leadership lunches; wellness challenges; 
Fusion After 5 events; massage therapists available to 
employees throughout the year; tuition and certification 
reimbursement; discretionary bonus program; employer-
sponsored eldercare assistance.




