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ob necessity for some. Career change for others.
 These reasons – and the lure of higher earning potential – are what propel most 
workers to seek out a graduate program. A traditional full-time schedule is not often in 
the cards for these individuals, with more turning to the various part-time or flexible 
alternatives that have been on the rise in the past decade.
 An MBA program, teacher licensing and prep work for the CPA exam are among 

this group’s most common courses of study.

Women and baby boomers
 Nationally, 37% of students in part-time MBA programs are women, according to  the 
Graduate Management Admission Council (GMAC), which for the last nine years has published 
an Applications Trends Survey. (The 2008 version included information gathered from 
applicants to 364 programs at 181 U.S. schools.)
 “While women are still in the minority, there is one exception. Two-thirds of part-time 
master’s in accounting program application volume comes from women,” offers Robert Ludwig, 
spokesperson for GMAC. 
 “Women in particular are looking for more flexible programs. Business schools in general have 
been very entrepreneurial in developing programs that appeal to their customers. The explosion 
of part-time programs, weekend programs, etc., in the last 20 years speaks to this phenomenon.”
 According to the latest GMAC findings, 46% of the part-time programs reported they conducted 
special outreach aimed at women in 2008, a substantial jump from the 29% that did so in 2007.
 Meanwhile, it’s the community colleges that are most connecting with the large over-50 
population. 
 The November 2008 report from the American Council on Education (ACE) – titled 
Mapping New Directions: Higher Education for Older Adults – says half of these students are turning 
to the local community college to retool and advance their skills, as compared to 33% of young 
adults under 25.
 The report also contends that “40% of institutions of higher education did not identify older 
students for the purposes of outreach and marketing, counseling, programs and services or 
financial aid.” 
 According to the U.S. Department of Education, some 435,000 men and women over 50 are 
part-time students in graduate and undergraduate programs; approximately 120,000 are earning 
graduate degrees. 

Part time and online 
 Ball State, Purdue and Indiana universities (the latter through its Indianapolis site) are 
among the state’s flagship institutions offering part-time graduate coursework. It’s a regional 
campus, though, that has started to receive national attention. 

 Ranking just behind Chicago and Loyola’s part-time MBA 
programs as best in the Midwest according to BusinessWeek 
magazine is Indiana University (IU) Southeast located in New 
Albany. The Princeton Review also recently ranked it fifth in the 
nation for best classroom experience. 
 “We prefer those students who have a significant work 
history and have personal experience that they can bring into 
the classroom and have direct application,” maintains Jon 
Bingham, the school’s director of graduate business programs.
 “Our part-time MBA program (which started around 
1992) really is designed primarily for those who want to take 
that next step. Whether that next step is promotion within 
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their organization or that next step ends up being movement 
from one area into a different aspect. We can serve both of 
those and do.”
 At IU Southeast, students have the option of either the MBA 
or master’s of science in strategic finance. Active enrollment in 
graduate curriculum currently stands at around 250, an increase 
of 40 over the past two years.
 Bingham states the average student age last fall was 
around 26. He attributes the trend toward a slightly younger 
demographic due to revised requirements for the CPA, for 
which 150 hours of college credit is needed to now sit for the 
test and obtain that credential. 
 “That ends up encouraging an undergraduate accounting 
person to go ahead and go into a master’s of finance program 
and be completing that as part of getting to the 150 hours,” 
he notes.
 The GMAC survey cited a 
competition between such part-time 
master’s programs and online 
initiatives. Is one or the other more 
a wave of the future? Ludwig says 
it’s really an individual decision.
 “There are quality schools 
that offer online programs and 
appeal to people whose schedules 
or personal situation do not allow 
them to attend traditional classes. 
They may have an employment 
situation that doesn’t allow the 
flexibility to go to a classroom, or, 
for example, they may be in the 
military and deployed to a location 
that is not close to the campus. 
Online programs fulfill a niche, just as other flexible part-time 
programs do,” he describes.

MBA a new way
 The waters are also now being tested for another type of 
niche program – one conceived to meet the needs of mothers 
wanting to return to the workplace and those having less traditional 
work hours; it’s labeled the “morning MBA” or “mommy MBA.”
 While the more common part-time programs feature 
courses in the evening or on weekends, the target timeframe 
here is between 7 and 11:30 a.m.
 During the past few years, a handful of schools outside 
the state have tried this approach with mixed results. 
 California’s Pepperdine University announced its morning 
MBA program three years ago – believed to be the first of its 
kind. The 28-month model included a seven-week break 
during July and August. Enrollment, however, was lower than 
expected and the specific program was shelved. 
 Closer to home, DePaul University in Chicago started its 
own, less intensive endeavor last year after hearing about the 
West Coast attempt. 
 “Our area has a wide variety of prospective MBA students, 
and the thought was that not everyone could attend a traditional 

evening program,” says Robert T. Ryan, assistant dean and 
director of DePaul’s Kellstadt Graduate School of Business.
 “So we created this specific part-time program with the 
expectations that in addition to catching the person with the 
unusual work schedule, it might capture some potential 
parents who are home with children but may be able to take a 
day course in the morning but otherwise have to generally be 
available to the family.”
 In terms of both completion time and how a student 
structures his or her coursework, it’s wide open. 
 “There is not a set cohort that way. Some of the students 
like a Tuesday, Thursday morning or may also do a weekend 
class. The classes are scheduled without the expectation that any 
one particular student would ever come to it. It’s not a cohort 
of students but a class schedule that’s available,” Ryan explains.
 “If you take two courses per quarter, typically you can get 

through it in about three 
years – depending on what 
you do in the summers, so it 
could go a little faster.” 
 Ryan reports that more 
than 80 students in total are 
participating in the initiative 
at various stages, with the 
gender makeup the same as 
the university’s general 
population.
 While enrollees do include 
a few working parents, “it’s 
not like a program for 
working moms that’s been 
successful at that target group 
specifically,” Ryan clarifies.

 “There are a number of people who are interested in the 
MBA and are highly qualified candidates but not on a traditional 
work schedule. That’s what we’ve discovered so far.”

Turning to teaching
 A revelation at Marian College has been its master’s of arts 
in teaching (MAT) degree program, which took off in a new 
direction in 2006. 
 “It was a federal request to match up a transition or 
alternative certification program with an organization called 
the New Teacher Project, a non-profit based in New York City 
whose function is to identify career changers – people who 
have a degree, have been out doing something else and then 
decide they want to go into the vocation of teaching,” recalls 
Lindan Hill, Ph.D., dean of education at Marian College. 
 “The New Teacher Project advertises, recruits, interviews 
and selects people. Then, they work with school districts – 
particularly in the center cities – and place the students in high 
shortage areas like science, math, special education and 
Spanish in high-need schools.”
 The local division is called Indianapolis Teaching Fellows. 
It and a second initiative affiliated with Teach for America 
(which focuses more on recent graduates) are two-year 

Students in the Indianapolis Teaching Fellows program at 

Marian College are placed in high-need metro area schools.
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programs with classes available at night, on weekends and during the summer. The 
students teach predominantly at Indianapolis Public Schools. 
 Hill is quick to point out that the MAT is also available as full-time curriculum as 
well as part time for those not involved with Teach for America or the New Teacher 
Project. In addition, a professional who, for example, has a degree in biology and 
wants to get a teacher’s license but not a master’s degree can do so through Marian 
College’s ACTION program.
 One effort that Hill is hoping to further explore is work with larger corporations 
that may be downsizing specialty employees.
 “We were in contact with Delphi Corporation in Kokomo. They downsized by 600 
engineers and technicians starting back in September. While they were still there, the 
company had a career fair for them. We had a booth that had a lot of traffic; we met 
with 55 workers and gave them applications and information. 
 “These are all electrical engineers, chemists, mechanical engineers … people with 

physics degrees. So we have a large percentage of people who have professional degrees that may 
be looking for work. It could be a real potential talent pool for the teaching ranks,” Hill assesses. 
 “We’re looking to expand that and are talking with a couple of companies in Indianapolis 
about trying to develop similar programs.”
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Resources: American Council on Education at www.acenet.edu

Jon Bingham, Indiana University Southeast, at (812) 941-2364 or www.ius.edu

Lindan Hill, Ph.D., Marian College, at (317) 955-6089 or www.marian.edu

Robert Ludwig, Graduate Management Admission Council, at (703) 749-0131 or www.gmac.com

Robert T. Ryan, DePaul University, at (312) 362-8810 or www.depaul.edu

The number of the over-50 

population seeking college 

degrees is approaching 

half a million.




